
 

2012 Volunteer Summer Legal Internship 
Madison, Wisconsin 

SUMMER 2012 LEGAL INTERNSHIP OPPORTUNITY 
NOTICE TO FIRST AND SECOND YEAR LAW STUDENTS 

InterVarsity Christian Fellowship/USA invites first and second year law students to apply 
for summer 2012 Legal Internships. 

OVERVIEW:  

 InterVarsity Christian Fellowship/USA is an evangelical campus mission serving more than 
32,000 students and faculty on more than 550 college and university campuses 
nationwide. Incorporated in 1941, InterVarsity has a rich tradition of campus witness, 
thoughtful discipleship, and a concern for world missions.  

Volunteer Intern Program: 

We want you to learn what it means to be a Christian lawyer in a Christian nonprofit 
corporation. Our goal is to provide an intensive hands-on experience which exposes 
aspiring lawyers to a range of legal issues and remedies. Tasks have been identified for 
applicants with interests and abilities in Trademark & Copyright, Human Resources, and 
Contracts. We will identify additional tasks to complement the interests and abilities of well-
qualified applicants. Interns will be trained and supervised directly by General Counsel. 
The time commitment is 40 hours per week for a minimum of 10 weeks. This is a volunteer 
program. While there is no compensation and no stipend, we will help you obtain academic 
credit or outside funding by certifying your participation in the program.  

You may consider applying for a University of Wisconsin Law School Summer Public 
Interest Fellowship (SPSF).  “The SPSF program provides stipends to University of 
Wisconsin Law students who take full-time, unpaid or extremely low paid summer public 
service jobs. Most fellowships will be funded in conjunction with the federal work-study 
program. Grants for the summer of 2010 will be approximately $2,500, depending on the 
number of applicants and the amount of available funds. For students whose fellowships 
are funded through the federal work-study program, if the employer is unable to pay the 
"employer match," the Law School or PILF will contribute 50% of the student's summer 
fellowship, and federal work-study funds will provide the other half. Students who are not 
eligible to receive work-study money may nevertheless be considered for an SPSF, but 
funds for those students are extremely limited. The application has two separate 
deadlines: Friday, March 12, 2010 at 12:00 p.m. (NOON) for your financial aid 
paperwork, and Thursday, April 8, 2010 at 12:00 p.m. (NOON) for the submission of 
your SPSF application.” 

http://www.law.wisc.edu/career/publicinterest/summer_funding.html
http://www.law.wisc.edu/career/publicinterest/summer_funding.html


QUALIFICATIONS: 

 First and second year law students are encouraged to apply. 

 Applicants must affirm InterVarsity’s Purpose Statement and Doctrinal Basis. 

 Applicants must have:  
o Strong analytical, research and verbal skills. 
o Excellent written and oral communication skills. 
o Familiarity with nonprofit issues is highly desirable. 

 

HOW TO APPLY: 
Applications consist of a cover letter, current resume, at least one legal writing sample, our 
application form and at least two reference forms. Applications can be downloaded by 
going to http://www.intervarsity.org/sites/default/files/jobs/NSC_Vol_Application.doc and 
should be sent via e-mail to: Melissa E. Moser - employment@intervarsity.org. Reference 
[2012 Summer Legal Internship – NSC] in the subject of your e-mail or submit your 
materials by mail to: 

Melissa E. Moser 
Re: 2012 Summer Legal Internship – NSC 

InterVarsity Christian Fellowship/USA 
6400 Schroeder Road 

PO Box 7895 
Madison, WI 53707-7895  

The deadline is February 28, 2012, and we expect to complete our selection process by 
the end of March 2012.  

InterVarsity Christian Fellowship/USA is both an equal opportunity employer and a faith-
based religious organization. We conduct hiring without regard to race, color, ancestry, 
national origin, citizenship, age, sex, marital status, parental status, membership in any 
labor organization, political ideology, or disability of an otherwise qualified individual. The 
status of InterVarsity Christian Fellowship/USA as an equal opportunity employer does not 
prevent the organization from hiring staff based on their religious beliefs so that all staff 
share the same religious commitment. 
 
Pursuant to the Civil Rights Act of 1964, Section 702 (42 U.S.C. 2000e 1(a)) InterVarsity 
Christian Fellowship/USA has the right to, and does, hire only candidates who agree 
with InterVarsity’s Statement of Agreement: Purpose Statement and Doctrinal Basis.  
 

http://www.intervarsity.org/sites/default/files/jobs/NSC_Vol_Application.doc
mailto:employment@intervarsity.org
http://www.intervarsity.org/about/our/our-purpose
http://www.intervarsity.org/about/our/our-doctrinal-basis

