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Maintains status 
quo and stability 
(makes most people feel 

comfortable) 

 
 

 
 

Excels at promoting 
people and new 

ideas 
(makes people feel secure and 

motivated to succeed) 

 
 

Find a someone to 
follow 

(makes most people second 
guess you) 

 
 

 
 

Fosters change and 
innovation 

(makes most people feel 
uncomfortable) 

Ideal Performance  
Zone 
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